TRUSTEES’ WEEK 2010 PODCASTS – TRANSCRIPTS 

My name is Virginia Low and I’m the founder member and chair of trustees of the Stuart Low Trust. I can honestly say that working with the Stuart Low Trust has transformed my life. I’ve met some so many interesting people and found out how easy it is to make things better by listening to people’s concerns and working with other people. 
My name is Damien Clarkson, I am trustee of the Young Achievers Trust. From a professional perspective I was always interested in management and managing not only a marketing team but also managing an organization hopefully in the future. I would advise anyone who’s looking to become a trustee to treat as if it was a proper job. You need to be professional, you need to be on time, you need to have dedicated tasks that you need to carry out efficiently. 
I’m Barrie Collins and over the last two years I’ve had a charitable portfolio of three or four charity jobs. The most significant one is the one I’m a chair of, which is the Centre for Tomorrow’s Company. In principle, the trustees are responsible for the assets of the charity, they have a duty of care and of prudence and it’s the trustees who are accountable for the direction and the success of the charity. 
I have to make sure that the charity meets its charitable objectives, and that we comply with the relevant law, and that we don’t run up debts, and that we succeed in what we set out to do. 
I’m Jacqueline Williams, I’m a trustee of ACORD which stands for the Agency for Cooperation and Research in Development. My background is African and I still have a passion for Africa even though I’ve lived in the UK for more years than I’m going to tell you. Many years ago a lot of boards, particularly if you were working in a particular area, were very white middle-class. Nothing wrong with that because they had the time and the resources to do charitable work but now I think there’s much more of an awareness that a diverse board means that you’ve got people from different backgrounds, different cultures, and they bring different things to the table. 
I bring strong communication skills both verbally and networking skills. In general, I think I just bring a lot of enthusiasm and ideas and I think maybe trustee boards need more of that. 

My name is Edward Pickering, I’m a trustee of the Relate branch of Richmond, Kingston and Hounslow. I think there is a great need for more trustees because some charities struggle to find any, some charities need to diversify their boards more, and I think people should be encouraged to do it more. It would be great if more employers gave time off. Some employers do, they’re quite happy to, mine does. Citizens’ Advice gives me a couple of days a year to do voluntary stuff, I use it for my trustee work. 

Trusteeship is generally not a paid role so if you’re doing something on a voluntary basis it needs to be something that you feel you’re getting a reward of some description out of. So you go in there and say “I want to build my CV”, “I want to be able to put something back into the community” or “I want to have an opportunity to build other skills that I didn’t have”. I think it’s a case of finding the one for you, whether it’s charity near where you live or where you work. The Relate office is quite near where I live which means I get to meet more people in the locality which is quite good from a social point of view.

You can go to other people who’ve been trustees and understand from them what the roles involves, get a feel for it. And I think you should do due diligence on the particular charity you’re joining. You need to understand what its situation is. What are the issues it’s facing? How does its board operate? It’s important to meet people, go along and observe a meeting perhaps... 
You need to think what is it that you want to be involved in, what makes you happy and they’re the trustee roles you should go for, they’re the ones you should really try to get involved with because, like I said earlier, the passion that you have really makes a big difference. If you have that passion it sets you above from the rest. So think about what’s close to your heart and then use Google, Twitter, Facebook, all the other tools to go and find it. 

